




















processing,” a type of enhanced screening that the Department of State uses for certain visa
applications.

(b)(6)(b)(7)(C)

was fortunate to only have such a brief period of administrative processing and
was 1ssued his F-1 visa on On (b)(6)(b)(7)(C) flew to the United States,
landing at Boston Logan International Airport at 2:00PM after a 20-hour |(b)(6)(b)(7)(c) vas
taken into secondary inspection and subject to increasingly hostile questioning where CBP officers
seemed to have decided in advance that he would be found inadmissible and engaged in a far-flung
search to find any reason why. Not finding any, and being unable to pressure to
making any self-incriminating admissions, CBP ultimately conjured a completely unsupported
ground of inadmissibility and harshly subjecte (B)E)B)TNC expedited removal and the five-year
bar to reentry that comes with it.
The questioning largely revolved around (b)(6)(b)(7)(C) employer,
(b)(6)(b)(7)(C) , where [RERMBRworked as a material and welding engineer.
QIQIQIIY 1, jerstood that the company was a small, privately owned company with about 30
employees that was active in consulting and designing work. The CBP officers asked
numerous questions about the company’s ownership and work it performed for other Iranian

(b)(6)(b)(7)(C)

entities that are either sanctioned or have ties to the Iranian government. explained that

he had no intent to be involved in government affairs, that he double-checked the names of
potential employers on the Department of the Treasury’s sanctions list, and that he even quit
(b )(6) (b)( 7)(C) within ten days of President Trump’s announcement of the resumption
of sanctions related to the Joint Comprehensive Plan of Action (the “Iran Nuclear Deal™).
Despite ten hours of questioning, the officers could not find any clear grounds of

madmissibility or extract evidence of inadmissibility from IR 1 imself. In the end, the CBP

officers selected INA § 212(a)(7)(A)(1)(I) (barring intending immigrants who lack proper



documentation) as a ground of inadmissibility without offering any explanation or justification,
even on the official record. The officers denied \SASUSARR the chance to withdraw his application
for admission and issued an order of expedited removal against him, ensuring that [(CUCHEN®)
would not have the opportunity to appeal the decision and that the underlying facts of the
madmissibility finding would not be subject to any further scrutiny or review.

The mmadmissibility finding is legally unsupportable. The finding that QIO 125 not
overcome the presumption of an intending immigrant appears to be entirely arbitrary, as even
CBP’s own administrative record—which it gets to tailor to include and exclude questions and
mformation to make the case look as strong as possible—contains no evidence in support of the
finding. CBP does not even attempt to articulate a reason, simply stating that could not
overcome the presumption of an intending immigrant because CBP “could not determine [his] true
intentions while in the United States.” There is no further explanation, and CBP actually ignores
evidence in favor of (IR 07a fide nonimmigrant intent.

Further, the officers who questioned cancelled his visa, and ordered his
removal ignored almost every procedural protection in DHS’ regulations at 8 C.F.R. § 235.3 and

in CBP’s own Inspector’s Field Manual (Chapter 17.15: Expedited Removal). These violations

(B)(E)(BX7HC)

mclude, but are not limited to: (1) using verbal threats and physical coercion to try to pressure
AR 0 making self-incriminating false admissions; (2) failing to create an accurate record of
the questioning; and (3) failing to have RIS cview the Forms I-867A/B and I-860 to verify
its accuracy and propose corrections, which also served to deny a chance to refute the
claims against him on the record.
Because these violations constitute “proper cause” to reconsider or reopen the [{IGQIQIUIE

| order, and because CBP acted arbitrarily, capriciously, and contrary to law in issuing the

order, CBP should reconsider and rescind i1t. 8 C.F.R. §§ 103.5, 235.3; Inspector’s Field Manual



(“IFM™) 17.15(b). The order triggers a five-year bar on [QICIOIGN® - 1;sibility for a new student
visa, a disproportionately and unjustifiably harsh consequence given the absence of any legal or

procedural violations on [QIGIOIG(® Hart.

Summary of the Officers’ Hostile, Coercive,
and Procedurally Violative Questioning

When RIQIDIISY. e d in the U.S., he was prepared for additional questioning because
he is Iranian, but he could not have been prepared for the treatment he received from CBP at
Boston Logan International Airport. Between his arrival in Boston at 2:00PM and his departure
for Dubai ten hours later, (USRI v ould be subject to increasingly desperate and far-reaching
questioning designed to confuse and trick an exhausted and hungry into making a
false admission, or failing that find any reason to deny his entry and remove him from the
country. The officers would commit numerous violations of regulations designed to protect the
procedural rights of aliens who are put through this nonreviewable and non-appealable process.

QIQIQIIR .« rcceived with hostility almost immediately, a concerning indicator that
from the beginning he did not receive the considered impartiality that he was warranted. The
CBP officer (Officer #1) checking (b)(6)(b)(7)(C) asked him where he lives, and when

QIQIQII® 1)isunderstood the question and replied that he had not rented anywhere yet, the
officer yelled at him “Where are you coming from?” When esponded that he is from

Iran (a fact obvious from the flight information and CBP’s monitoring systems, if not from the

very passport the officer was reviewing), the officer instructed [{QEMUBIRo step aside.

Shortly, Officer #2 took [QIQIOIWI® documents and checked his luggage, after which

. . ~ () . . b)(6)(b)(7)(C)
Officer #3 arrived and began asking [ISIRIHS questions. These questions ranged from .



family to his work experience, and (IR answered truthfully and gave
mformation to the best of his ability.

Officer #3 then began accusing f absurd and completely baseless things, like
askin g[GO f he was coming to work on aluminum so he could go back to Iran to build
storage tanks. As SUSUSUBIRInotes in his affidavit, this proposition makes no sense scientifically
and, more importantly, is completely unrelated to [QIEIRIWSfield of study. The officer failed
to demonstrate a coherent understanding of [IRIQIQISacademic field and past work
experience, which casts significant doubt on any subsequent conclusions drawn by that officer on
behalf of CBP.

The officer also began rapidly asking about extensive information like names,
job titles, and dates of birth of family members. SUSUUIRY did as best as he could to answer but
was being pressed to quickly convert between the Iranian and Georgian Calendars in his head.
RIS 1,ccame uncomfortable with the officer’s accusatory tone, and the officer kept
pressing on specific dates related to his resume and to dates of birth in his family. We
note that we are aware of cases of CBP officers using mistranslations of calendar dates as the
sole evidence of fraud and subsequently as the sole reason to subject Iranian students to
expedited removal.

At this point, the officer took QOO ¢ |cctronic devices and had ait for
roughly an hour before bringing him back to a CBP administrative area. There, he again waited
before being taken to a small and bright room with a chair and a computer. There was a video
recorder in the room as well, but does not know if he was being recorded or not and
did not ask. The officer had a computer for himself, presumably to record the I-867 forms.

(B)E)(B)(7)(C

The officer again asked questions about his background, this time focusing on

RIQIOIIEYe mployment. The officer repeatedly asked ifSUIQIOIE d ever worked for the






worker, obviously would not know the answer to. This is a pattern that has repeated itself with
other Iranian students entering through Logan Airport.

In his wide-ranging search for incriminating information, the officer then moved on to
QIOIOIYIS military service. RUBIOIIYa0ain answered the questions truthfully and to the best
of his abilities SRR 1 o tes that the officer demonstrated a lack of understanding about how

the military ranks work, which he contrasts with the consular officers in Yerevan who have a

high degree of knowledge and who already vetted([QIEIEIEI®) application.

(b)(6)(b)(7)(C

The officer then returned to his claim that ) was created for the purpose of

bypassing sanctions and again pressed |

Jon his involvement. The officer then began a
string of rapid “yes/no” questions; when expressed his concern that he didn’t fully
understand some of the legal terms the officer was using and the questions the officer was
asking, the officer refused to clarify. The officer even went so far as to try to excuse his failure to
explain or to provide a translation by unilaterally declaring to that his English good
enough that he didn’t need anyone to help him.

By now, the officer had reduced an exhausted and hung:lyto a state of
desperately trying to answer each of the officer’s ridiculous accusations in the hopes of securing
his release. At no pomt had the officer informed that he was being considered for
expedited removal and that his answers represented his only chance to go on the record, as the
Form I-867 requires. Instead, the officer had only threatened with deportation, a
threat that [QIEIRIBIFIdid not know what to make of because he had not been presented with the
legal reasoning behind it.

During this part, [(IEIQIIE tried to explain to the officer that his family is Zoroastrian,

an entirely separate minority religion in Iran, meaning that the Is/lamic Revolutionary Guard



Corps would not even accept him as a recruit. The officer simply continued to insist that
someone as smart as NI would surely be recruited by the IRGC.

Finally, the officer handed ome papers (later understood to be the I-867 and
related documents) and told him to sign. The officer coerced (UUNCY into signing them by
falsely stating that [QICIQIW®sionature meant he had cooperated with the questioning,
implying that this would make it easier for to apply for a visa again in the future. The
officer did not inform SUCUCIISY that these forms represented the official record relating to an
impending order of expedited removal, nor did the officer instruct [(GICICIIS to review the
forms for accuracy and to respond or propose changes as CBP regulations require. As will be
elaborated on below, the officer did not even infonthat he was being subject to an
order of expedited removal, the legal basis for the finding, and that would be subject
to a five-year bar to reentry. This too has been a pattern encountered by other Iranian students
with CBP officers at Logan Airport.

This would not be the end of the officer’s lies. The officer falsely claimed that what had

happened to QIQIQIIS ., routine and that DRI < ould not be concerned about the long-

term implications. The officer falsely claimed that it would be easy to reapply for a visa and that

RIQIOIIE /ould just have to

even though he was being prevented from entering this time,
“present some papers” and “give some more information about ’ next time he
applies. Most concerningly, the officer explicitly lied toand told him he was not
being deported. The only conceivable purpose for the officer’s repeated lies toout
his expedited removal and its consequences is that the officer wanted to downplay its seriousness

to prevent[QICIOIMIE f;0m asking any questions of the sham process or attempting to assert his

statutory rights.



Now, a full seven hours after{QUACIWIRY had landed, the officer simply told him that a

flight would be leaving in three hours that would take [IGIREIS back to Iran. QIR was

not allowed to make any calls and instead quietly waited the three hours without speaking to

anyone. When SIGIQIWIE finally did board the flight, he had to remind the officers that they still

had his electronics—if he hadn’t said anything the officers would have completely forgotten (or

intentionally refrained from) returning them to him.

CBP Has Proper Cause to Rescind the Order Because Its Officers Violated DHS
Regulations and CBP’s Own Inspector’s Field Manual

DHS regulations set forth the steps CBP officers must follow before issuing an expedited

removal order. 8 C.F.R. § 235.3(b)(2)(1) states, in relevant part:

In every case in which the expedited removal provisions will be applied and
before removing an alien from the United States pursuant to this section, the
examining immigration officer shall create a record of the facts of the case and
statements made Dy the alien. This shall be accomplished by means of a sworn
statement using Form I-867AB, Record of Sworn Statement in Proceedings under
Section 235(b)(1) of the Act. The examining immigration officer shall read (or
have read) to the alien all information contained on Form I-867A4. Following
questioning and recording of the alien's statement regarding identity, alienage,
and inadmissibility, the examining immigration officer shall record the alien's
response to the questions contained on Form I-867B, and have the alien read (or
have read to him or her) the statement, and the alien shall sign and initial each
page of the statement and each correction. 7he examining immigration officer
shall advise the alien of the charges against him or her on Form 1I-860, Notice
and Order of Expedited Removal, and the alien shall be given an opportunity to
respond to those charges in the sworn statement. After obtaining supervisory
concurrence in accordance with paragraph (b)(7) of this section, the examining
immigration official shall serve the alien with Form I-860 and the alien shall sign
the reverse of the form acknowledging receipt.

8 C.F.R. § 235.3(b)(2)(1) (emphases added).

OICICNE® | . aration shows that CBP deprived him of the procedural rights highlighted

above in italics. The officer did not clearly inform [QIQICNWIS that he was being considered for

expedited removal, what the consequences of that would be, and that he was being provided his



only chance to make statements on the record in his defense. Even once the officer made the
determination to apply an order of expedited removal to he still did not infonnW
that he was being subject to expedited removal and what its consequences would be. This
information is all contained on the I-867 and related forms, which is why officers are required by
regulations to read it.
FromDIBIBIWIS account, the officer never advised QAR of the charge against him,
and the officer certainly never gave (UGIQIWIS the opportunity to respond in a sworn statement.
The CBP officer failed to allow the chance to do this, instead lying to him to get him

to sign without reviewing the documents, meaning SUSUSUBY was never aware of the framing of

(b)) BX7NC

his statements and the selective inclusion/exclusion of evidence by the officers. By depriving

of the opportunity to review the evidence against him, the officer also deprived him of the
opportunity to respond in any meaningful way. These aspects of the procedure are designed to
guarantee the basic constitutional right of the accused to be informed of and given the chance to
respond to accusations against them; CBP could not even be bothered to ensure its process met
this mcredibly bare minimum.

Further, when [QIQIQIGIE stated that he could not understand some of the English terms
and questions of the officer, the officer failed to provide him with either an explanation in terms
he would understand or with translation services as necessary. Instead, he caj oled mto
proceeding anyways by claiming that his English was good enough and that he didn’t need any
help. Depriving QIQIOIQIS f 2 translator is a violation in and of itself, but the total effect of the
officer’s actions was to prevent from understanding exactly what was happening, a

further violation of the procedural requirements.
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that CBP officers are lying when they feel it will make their job easier (for example, the well-
documented instances of CBP officers lying to the parents of children whom they were about to
separate to avoid the resistance of the parents).

The officers must have known that by failing to hav review and respond to the
evidence against him, by failing to ensure that he understood the proceedings against him, by
creating an inaccurate and selective record, and by repeatedly lying to him about the

circumstances, they were depriving him of his basic rights which CBP is mandated to protect.

CBP’s Removal Charge Under INA § 212(a)(7) is Arbitrary and Capricious Because it Has

No Identifiable Basis in LLaw or Fact and Relies on Statutory Misinterpretation

Unbeknownst to him at the time, (b)6)(P)(7XC)

was ultimately charged with inadmissibility
under INA §212(a)(7)(A)(1)(I) for the following purported reason: “...to wit: you cannot overcome
the presumption of an intending immigrant as your true intent cannot be verified.” CBP does not
present any evidence of this whatsoever, as is required by standard operating procedures and the
basic constitutional principle of due process.

Whether an alien is an intending immigrant or nonimmigrant is a fairly narrow
determination based on factors such as the alien’s maintenance of domicile in their home country,
whether they have close family in the U.S., whether they have sought employment in the U.S ., etc.
There is absolutely no discussion of factors like these in CBP’s determination; in fact [QICICIEIE)
indicated during questioning that he has no close family in the U.S., he had indicated by that point
that her reason for entering the U.S. was to go to school, and during his visa application process

he would have had to convince consular officers of his nonimmigrant intent. These factors all

weigh in favor of his bona fide nonimmigrant intent.
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In[QICIOII®)] | was introduced by email to [RISIDIMESD. g (0)(6)(D)(7)(C

QIQIQI(OMM to scek my Ph.D. in Materials Science. We exchanged emails about

my abilities in the field, and we talked several times on the phone about my experience.
She offered me a position at|jiiilijwhich led me to take the GRE & iBT.

| was so happy to be a member at the Integrative Materials Design Center, al
research center dedicated to advancing the state-of-the-art-and-practice in sustainable
materials-process-component design and manufacturing for high-performance, reliability,
and recyclability through knowledge creation and dissemination, and through education.
That was a dream come true.

| interviewed at the U.S. Embassy in Yerevan, Armenia on (b)(G)(b)(7)(C) At the
interview we talked about my work and | told the officer the names which were given
earlier in my DS-160, | also gave him the website of the company where | worked. |
remember he told me that it's not 100% deal, and | thanked him for considering my case.

The officer told me the case would be subject to administrative processing and told me
to check the CEAC, but said overall that | looked to be eligible. The embassy sent emails
with additional questions about my studies, my military service, and other questions
about my background, which | answered promptly. They gathered information about
everything, including my past jobs and my military service.

Roughly 60 days later the visa was in my passport and all | had in mind was that | can be
part of this great nation for 5 years and that it would be an amazing experience.

| started to get ready for the trip to the US. | talked to my professors, letting them know
that | hoped to apply for an academic position at (b)(6)(b)(7)(C) when my
PhD was completed.

On me flight left Tehran, Iran at 2:25 am. | arrived in Boston after a long 20-
hour flight from Iran and no sleep for like 40 hours because | don’t sleep in airplanes. | did
not have a chance to eat a full meal at any point and | was so exhausted and all | had on
my mind was how to get a phone number or how to get to (b)(6)(b)(7)(c) MA.

It was 2pm when | arrived, and shortly after getting off the plane | reached an officer
(Officer #1) who was in charge of checking the passport. He asked me about where | live,
| told him: “I haven't still rented anywhere and he yelled at me” Where are you coming
from?” As soon as | told him that I'm from Iran, he told me to step aside and wait for
another officer.

Another officer (Officer #2) got my passport and I-20 and told me to empty my backpack,
and checked my luggage. Then another young officer in a uniform (Officer #3) came to
me with a notebook and asked me about everything, from my relatives to my work
experience. | answered him honestly to the best of my ability.
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11.
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He started to accuse me of the things that made me uncomfortable, like that | was only
coming to work on aluminum so | could go to Iran and build storage tanks, which doesn’t
make any sense scientifically and has nothing to do with my field of study. He started to
ask about the names, job titles and date of birth of my family members so fast that | even
think some of my dates were incorrect, cause | had to convert Iranian Calendar to
Georgian.

At this point | felt so uncomfortable because | realized that the way he was asking those
question was not friendly. He was writing everything as | was talking, and even kept asking
me about specific dates related to my resume, date of birth of everyone in my family which
| had to convert many of them from Solar Hijri Calendar to Georgian Calendar.

Then he asked me if | have any electronic devices and | gave my phone and iPad with
their passwords. | never delete any information from my electronic devices, because | had
nothing to hide. Through my phone and iPad, they had access to my Facebook, Twitter,
Gmail, Yahoo mail, Outlook, my private pictures, history of my Google Activity and literally
everything. Then he took them with him and | had to wait for | think an hour, sitting there
without knowing what was going on.

The Officer came back and took me to an area where there were many CBP officers
behind counters working. | sat there and waited for some time, and all | can remember is
that | had a headache because of the jetlag, Then the same officer called my name and
he took me to a small and bright room with a chair for me and a PC for the officer on a
desk, and a video recorder, but | was afraid to ask if | was being recorded. | was feeling
so tired that there were times that | just wanted to just sleep. At this point | think it was 2
hours since landing but | was so tired | can’t say for sure.

The officer started to ask some simple questions which | tried to respond to but my mind
was very foggy from not eating or sleeping. These were questions like who were the CEOs
of the company, if | worked for IRGC related questions which at that point it was
the first time | was asked about IRGC. He accused me that | was part ofmany
times and after denying it for several times he started telling me that I'm smart why wasn’t
| a part of it.

The Officer started to say things as if he was trying to provoke me somehow by repeating
statements or saying things like: "Why are you so calm?”, “you’re so smart!” and things
like that and all | had to say was that I'm tired and that’s it. It was the first time that | had
ever interacted with a US officer in my life. | felt they were trying to get me to change my
answers by being flattering. They wanted me to agree with them so they kept saying
“you’re so smart” hoping | would change my answer.

When | wouldn’t change my answer the Officer started to say it to threaten me instead of
flattering me. He told me that: "You are so smart, don't you know that we can deport you?”
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and | answered that | don't think so because the US embassy had all my information in
the first place and I've passed Administrative Processing, and many of my friends came
to the United States.

He seemed to be trying to scare me even more, telling me that a person who had worked
at was deported a week ago, a girl who | don’t even know, who seems to have left
the company years before me. He asked about people | knew at the company and | told
him that like every engineering company people work in separate disciplines and that was
normal.

The Officer told me thatas built to bypass the sanctions in 2008. | told him that |
was a bachelor student inat that time that. | did mention that | knew an engineer
fromigliaho won DV lott y in 2016, and even now works in a related job in US.

The Officer was accusing me nonstop rather than listening to me. | don't remember
exactly how the things were happening chronologically but | remember he left the office
several times and came back again. He started to ask me about my intentions as a PhD
student, my work experience and once again | answered all his questions to the best of
my ability.

He asked me about my project at (b)(6)(b)(7)(C) about my advisor both

at [CQUCIIEI®] and so many questions about how Iranian Companies work in Iran, which
were beyond my knowledge.

Then he asked me about my military service which | gave him exact positions | had and
how much time | had spent on each of them. He asked me about my military rank and he
asked me in a strange way why | was a 2nd lieutenant or if | got a promotion, which was
funny because for the officers at US embassy in Yerevan, Armenia, it was so normal
because they know everything about how conscription in Iran works.

Then he started to give some information about the company | was working for
(IO IEPA(®)and told me that the company was built to bypass sanctions in 2008, as if

| had something to do with all of that. | knew only basics about the company as | was only
a recent graduate working to save some money for my PhD position.

| graduated from the top university in Iran and could have worked anywhere, but because
of U.S. sanctions and my dreams to go to the USA one day, | refused to work for many
government-related companies that gave high salaries.

| started to work for \QERKRMMR a small company with less than 30 employees and my
salary was around $250 a month. | just wanted to financially support my life (rent, food,
etc.) and later for the tests, application fees, tickets and everything.
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But soon President Trump began threatening many oil companies in Iran working W|th the
IRGC. | stopped working for the company as a full-time engineer from summer of il

| wouldn’t jeopardize my dream. | left the company in March but financial procedure took
for a week or two since during March it is New Year’s Holidays in Iran. | did not get the
chance to tell him these facts.

Then he started to ask me so many questions so fast and expected to get just YES/NO
answers which was not that easy. It was like he was putting words in my mouth. | tried to
explain that | don't know that much about legal terms and questions he was asking me,
but he kept telling me that my English was so good and | don't need anyone to help me.

His questions were so fast, and he was so accusatory, | was overwhelmed. | just wanted
to give him the answers he wanted. | had nothing to hide. It was so hard to concentrate
having had no sleep and traveled for so long, and his purposeful pressure and intimidation.
The questions were so rapid and he wouldn’t let me explain, he would just keep asking
“yes” or “no” questions and | didn’t have time to think.

He accused me of working for kR Which was not true. | told him no one in my family
has connections to and that | couldn't even be hired by Skl since my mum’s
Zoroastrian and we’re basically not Muslims but he kept telling me that I'm smart and they
would want me.

He asked me things that | had no answer for but | guessed because he demanded an
answer. At the end it seemed he was trying to just connect me to something so he wouldn’t
have to let me into the country.

He spoke to me in a tone that was very bully like and accusatory, but he always kept a
grin on his face

He handed me some papers and told me to sign. | had no idea what these documents
were and | asked him what they said. He told me | should sign them because it meant |
cooperated. | didn’t know at the time that it were Q&As which were not accurate, only later
did | found out. | was not told this was my only opportunity to present information, that |
could read the contents of the papers. | signed all the papers in 5 seconds.

All | remember is that he told me that this was routine at the airport and that he had seen
many people in these situations. He said all | had to do was present some papers the next
time | go to the embassy, that | need to give some more information about the company,
and he had seen many people come back again.

He said it was fine and that | shouldn’t be worried since | was not being deported. He said
that even though | was being banned he said | could make another appointment with the
embassy and get a new visa. | had no idea what was really happening, | was just trusting
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what he said, that | could reapply and this was routine. Especially when he told me to not
worry and this was not deportation.

At that point | was so sad, scared, and felt broken down and confused. | didn’t understand
why | had to do the visa procedure once again when | had told the embassy and him
everything they wanted to know and never hid anything about my background. But |
trusted him and thought | could apply again and it will take me a month or two to get a new
visa. | even remember when | arrived at some friend’s place in Tehran, saw other friends
and telling them about the situation | told them | think | just missed the fall semester! | was
so confident that there was some misunderstanding.

It was at this point that | asked to call someone or even my advisor atjiiiil

know what happened but they didn’t give me my phone, and told me it's too late to call
someone. Then around 9 pm, roughly 7 hours after | had landed, he told me that in 3
hours | would fly back home and | should wait in the hall. | waited for three hours even
wanted to talk to the officer, but | had to wait just for the flight back to Iran. At that point |
was re-thinking the whole procedure and trying to figure out what the deal was, so |
wanted to get some answers and to know how | could apply for a visa next time or even
if there was any other plan so that | can start the program without leaving. But still | was
in shock. | was afraid to ask about him from other officers so | was just looking around to
see him and call his name, but he didn’t show up at those 3 hours.

At the beginning of everything and before getting interrogated the officer told me that |
can use a bathroom, and | used it very fast to come back and answer their questions.
For the rest of everything they offered me nothing and since it was the first time | was
around officers with guns and tasers and everything | didn’t have that confidence to ask
for food, drink or even going to bathroom. It was the most frightening time of my life.

Then another officer (Officer #4) came and shouted my name and asked me to tell him
my name twice, then he with another officer (Officer #5) with guns in their holsters took
me to the plane. | was so sad that | hope this would not happen to anyone. | was a PhD
student who was being treated like a criminal. Even at that point | was so cooperative and
sat in the corner with two officers guarding me and wait for the passengers to board and
some were looking at me like | have done something illegal.

As | was about to get onboard, | asked them about my cell phone and iPad and then he
told me to stay and went to get them. If | hadn’t noticed, I'm pretty sure they wouldn’t have
given my electronic devices back to me.

| got on the plane and was given back my electronics. The flight left and only afterwards
when | was all the way in Iran did | read the papers the officers gave to me and see that
they were so many inaccuracies. | read the documents after | left Tehran Airport. They
didn’t give the documents to me in Dubai.
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U .S. Department of Homeland Security Notice and Order of Expedited Removal

DETERMINATION OF INADMISSIBILITY
b 7 E File No: al
( ) ( ) ( ) Date: QOO
In the Matter of: (b)(6)(b)(7)(C)

Pursuant to section 235(b)(1) of the Immigration and Nationality Act (Act), (8 U.S.C. 1225(b)(1)), the
Department of Homeland Security has determined that you are inadmissible to the United States under
section(s) 212(a) O (6)(C)(1); O (6)(C)(11); M (7)(A)(1)(D); O (7)(A)(1)IAL); O (7)(B)(1)(T); and/or O (7)(B)(1)(I)
of the Act, as amended, and therefore are subject to removal, in that:

1) You cannot overcome the presumption of an intending immigrant as your true
intentions cannot be verified while in the United States due to information
discovered during your admissibility inspection.

ON THE BASIS OF THE FOREGOING, IT IS CHARGED THAT YOU ARE SUBJECT TO REMOVAL FROM THE
UNITED STATES PURSUANT TO THE FOLLOWING PROVISION(S) OF LAW:

212(a) (7) (A) (1) (I) of the Immigration and Nationality Act (Act), as amended, as an
immigrant... (CONTINUED ON I-831)

(b)(6)(b)(7)(C)
CBP OFFICER
Name and title of immigration officer (Print)

Signature of immigration officer

ORDER OF REMOVAL
UNDER SECTION 235(b)(1) OF THE ACT

Based upon the determination set forth above and evidence presented during inspection or examination pursuant
to section 235 of the Act, and by the authority contained in section 235(b)(1) of the Act, you are found to be
madmissible as charged and ordered removed from the United States.

(b)(6)(b)(7)(C)
CBP OFFICER
Name and title of immigration officer (Print)

(b)(6)(b)(7)(C)

SCBPO

Signature of immigration officer

Name and title of supervisor (Print) Signature of supervisor, if available

&I Check here if supervisory concurrence was obtained by telephone or other means (no supervisor on duty).

CERTIFICATE OF SERVICE

I personally served the original of this notice upon the above-named person on (b)(6)(b)(7)(C)
(b)(G)(b)(7)(C)

Date
CBP OFFICER

Signature of immigration officer

Form I-860 (Rev. 08/01/07)
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